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FOREWORD

Trade unions play a central role in Australian society. They are 
essential to the protection of workers from overbearing employer 
power. As Justice Henry Bournes Higgins vividly puts it: 

The power of the employer to withhold bread is a much 
more effective weapon than the power of the employee 
to refuse to labour. Freedom of contract under such 
circumstances is surely misnamed; it should rather be called 
despotism in contract ... the worker is in the same position 
as ... a traveler, when he had to give up his money to a 
highway man for the privilege of life.

Trade unions can act as a countervailing force to the power of 
employers. They can breathe life into a fundamental principle of 
the International Labour Organisation, the principle that labour 
should not be treated as a commodity.

Trade unions, acting as representatives of working people, 
are entitled to a key role in democratic government. The ILO’s 
Declaration of Philadelphia lays down the core principle that ‘the 
representatives of workers and employers, enjoying equal status 
with those of governments, join with them in free discussion 
and democratic decision with a view to the promotion of the 
common welfare’. Hugh Sinzheimer, a founder of the discipline of 
labour law, extolled that mode of government as the ‘economic 
constitution’ of nation-states.

Yet, it is clear that the role of trade unions is under serious 
challenge. Low union density means that many workplaces, 
especially in the private sector, are union-free and/or union-
hostile zones, leaving many workers unsheltered from the power 
of the employing class—what Justice Higgins described as ‘the 
tremendous power of giving or withholding work’. For some 
governments, trade unions are not social partners but rather 
targets of restrictive legislation.

The resurgent attempts to delegitimize trade unions, and to 
neuter their effectiveness, are part of the wider neoliberal 
reaction against social democratic institutions. Under the guise 
of promoting the so-called ‘market freedom of individuals’ 
(natural and corporate), the power of employers is naturalized 
as an outcome of ‘free’ exchange; and the stranglehold of large 
corporations over public policy is sanitized as the ‘creation of 
favourable conditions for investment’. 

The organizing efforts of trade unions, by contrast, are demonized 
as anti-competitive behaviour; their role in the political process 
is depicted as the insidious influence of special interests; and the 
power of business bosses is obscured, whilst the elected officials 
of trade unions are routinely derided as ‘union bosses’, even in 
putatively neutral media reporting.

Against this backdrop, we hope to facilitate an open and honest 
appraisal of the prospects for the union movement at the same 
time as we affirm the following verities: 

•  there would be no social justice, in any meaningful sense, 
without effective trade unions; 

•  there can be no genuine democracy without vibrant trade 
union organisations that have a voice in decision-making at 
the workplace and beyond.

This last point is central to the aims of the symposium. We chose 
democracy as a key theme of the symposium for two reasons. 
Firstly, it is our view that the democratic role of trade unions has 
been relatively neglected, with emphasis predominantly being 
given to their social justice role. Secondly, we think that the 
democratic role of trade unions is central to their legitimacy and 
effectiveness.

We emphasise, in particular, a key idea underlying democracy 
that is well captured by the Universal Declaration of Human 
Rights: ‘The will of the people shall be the basis of the authority 
of government’. That simple yet powerful proposition invites us 
to think again about the received wisdom that democracy should 
apply exclusively to what is called the ‘political sphere’, or, even 
more narrowly, just to elections. Another aim of this symposium 
is to insist that we consider applying democratic principles to all 
fields of social life, wherever some exert systematic power over 
the lives of others; and not just to a space conventionally labelled 
‘public’. Trade unions, as democratic organisations within the 
so-called ‘economic sphere’, have a special significance in any 
consideration of this question.

We end this foreword by acknowledging the fruitful collaborations 
that have made this symposium possible. Without its participants, 
the chairs and speakers, the symposium could not, of course, 
proceed. We would also like to acknowledge Keith Ewing, whose 
unwavering commitment to trade unions and democracy has 
been a source of inspiration for labour law scholars far and wide.

The partnership with the Australian Council of Trade Unions 
has been vital. We would like to thank Andrea Maksimovic, who 
initiated this partnership; and also Ben Davison and Ben Moxham, 
whose support has been critical. The symposium was also 
generously supported by Gordon Legal and Maurice Blackburn 
Lawyers; in addition, the evening panel was supported by the Fair 
Work Commission (thanks to Kate Purcell for bringing this about).

We would like to recognize the support of our colleagues at the 
Centre for Employment and Labour Relations Law, which has 
made it possible to organize this symposium under the Centre’s 
auspices. Particular thanks to Caroline Kelly, who will be joining us 
in editing the collection of symposium papers. 

Finally, a special thank-you to Kaori Kano, the Administrator of the 
Centre for Employment and Labour Relations Law, who managed 
everything meticulously and with aplomb. Kaori has been the 
logistical lynchpin of this symposium, and it could not have taken 
place without her contribution.

Dr Julian Sempill, Senior Lecturer, Melbourne Law School
Professor Joo-Cheong Tham, Melbourne Law School
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PROGRAM

9.00 am to  
9.30 am

Registration and tea & coffee

9.30 am to 10 am Introduction 

Speaker: Professor Joo-Cheong Tham (Centre for Employment and 
Labour Relations Law, Melbourne Law School)

10 am to 11 am Democratic socialism, labour law and trade unions

Speakers: 

•  Michele O’Neil (President, Australian Council of Trade Unions)

• Professor Keith Ewing (King’s College London) 

Chair: Caroline Kelly, (Centre for 
Employment and Labour Relations 
Law)

11 am to 11.15 am Morning tea

11.15 am to  
12.15 pm

Economic democracy, labour law and trade unions

Speakers: 

•  Dr Julian Sempill (Centre for Employment and Labour Relations 
Law, Melbourne Law School)

• Professor David Peetz (Griffith University)

Chair: Renee Burns, (Executive 
Director, Australian Institute of 
Employment Rights)

12.15 pm to 1 pm Lunch

1 pm to 2 pm Political democracy, labour law and trade unions

Speakers: 

• Jeff Sparrow (Victoria University)

•  Professor Joo-Cheong Tham (Centre for Employment and Labour 
Relations Law, Melbourne Law School)

Chair: Andrew Giles MP

2 pm to 3 pm Trade unions, democracy and gender

Speakers: 

•  Linda White (Assistant National Secretary,  
Australian Services Union)

• Professor Marian Baird (Sydney University)

Chair: Geoffrey Giudice (Honorary 
Professorial Fellow, Centre for 
Employment and Labour Relations 
Law)

3 pm to 3.15 pm Afternoon tea

3.15 pm to 
4.15 pm

Trade unions and social movements

Speakers: 

•  Dr Carina Garland (Assistant Secretary,  
Victorian Trades Hall Council)

• Daney Faddoul (Political Director, GetUp)

Chair: Carita Kazakoff (Principal 
Lawyer, Industrial and Employment 
Law, Slater & Gordon Lawyers)

4.15 pm to  
5.15 pm

The environment, trade unions and democracy

Speakers: 

•  Tony Maher (National President, CFMMEU,  
Mining and Energy Division)

• Professor Jeremy Moss (University of New South Wales)

Chair: Sarah Roberts (Assistant 
Secretary, National Tertiary 
Education Union, Victorian Branch)

THURSDAY 18 JULY 2019
ROOM 202 & 203, LEVEL 2, MELBOURNE LAW SCHOOL
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9 am to 10 am Trade unions, labour standards, collective  
bargaining and democracy

Speakers: 

• Professor Anthony Forsyth (RMIT University)

•  Josh Bornstein (National Head of Employment Law, Maurice 
Blackburn Lawyers)

Chair: Alison Pennington (Centre for 
Future Work at the Australia Institute)

10 am to 11 am Trade unions, precarious work and democracy 

Speakers: 

• Professor Sara Charlesworth (RMIT University)

•  Dr Iain Campbell (Centre for Employment and Labour Relations 
Law, Melbourne Law School)

Chair: Marcus Clayton (Head of 
Industrial Law, Gordon Legal)

11 am to 11.15 am Brunch

11.15 am to  
12.15 pm

Trade unions, democracy and migration

Speakers: 

• Matt Kunkel (Director, Migrant Workers Centre)

• Associate Professor Joanna Howe (Adelaide University)

Chair: Lisa Chesters MP

12.15 pm to  
1.15 pm

Trade unions, democracy and globalization

•  Scott Connolly (Assistant Secretary, Australian Council of Trade 
Unions)

•  Dr Patricia Ranald (Sydney University; Convenor, Australian Fair 
Trade and Investment Network)

Chair: Ingrid Landau (Department of 
Business Law and Taxation, Monash 
University)

1.15 pm to  
1.30 pm

Closing remarks

Speakers: Scott Connolly (Assistant Secretary, Australian Council 
of Trade Unions) and Dr Julian Sempill (Centre for Employment and 
Labour Relations Law, Melbourne Law School)

FRIDAY 19 JULY 2019
ROOM 202 & 203, LEVEL 2, MELBOURNE LAW SCHOOL

PROGRAM



5Symposium on the Centenary of the International Labour Organisation: Democracy, Labour Law and the Role of Trade Unions

EVENING PANEL 

THE INTERNATIONAL LABOUR ORGANISATION 
AND THE FUTURE OF WORK
THURSDAY 18 JULY 2019 
6.00 PM - 7.30 PM (LIGHT REFRESHMENTS WILL BE PROVIDED FROM 5.30 PM) 
ROOM G08, GROUND LEVEL, MELBOURNE LAW SCHOOL

Chair: Honourable Justice Iain Ross AO, President,  
Fair Work Commission

Panelists: 

•  Sharan Burrow, General Secretary, International Trade Union 
Confederation

• Professor Keith Ewing, King’s College London

•  Greg Vines, Deputy Director-General, International Labour 
Organisation

Closing remarks: Justice Mordy Bromberg, 
Federal Court of Australia

About the Panel Discussion:

Established in 1919 on the basis that ‘universal and lasting 
peace can be established only if it is based upon social justice’, 
the International Labour Organisation is the authoritative 
international body in the world of work. As the ILO celebrates its 
100th anniversary, it is also reviewing its direction and activities 
through the Future of Work Initiative, the centerpiece of the ILO’s 
Centenary celebrations.

What might such a re-orientation of the ILO mean for its 
effectiveness and legitimacy? What specific implications might this 
have for Australia?

Organised with the support of the Fair Work Commission and the 
Australian Council of Trade Unions, this evening event will take 
up these questions through a focus on the report of the ILO’s 
Global Commission on the Future of Work, Work for a Brighter Future 
(2019), a report that will be submitted and discussed in June at the 
Centenary Session of the International Labour Conference.

Amongst the questions that the expert panel will discuss are: 

•  What is the value of ‘a human-centred agenda for the future of 
work’ as proposed in Work for a Brighter Future?

•  How can its three pillars of action (increasing investment in 
people’s capabilities; increasing investment in the institutions 
of work; increasing investment in decent and sustainable 
work) advance social justice in the world of work?

•  How can its agenda - including its proposal for a Universal 
Labour Guarantee - be realized given the challenges to the 
multilateral system?

•  What are the possible implications for Australia of  
Work for a Brighter Future?  
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BIOGRAPHIES FOR THE 
SPEAKERS AND CHAIRS

Professor Marian Baird
Marian Baird is Professor of Gender and Employment Relations, 
Head of the Discipline of Work and Organisational Studies and 
Co-Director of the Women, Work and Leadership Research Group 
in the University of Sydney Business School. She is Fellow of the 
Academy of Social Sciences of Australia (ASSA) and a Co-Editor-in 
Chief of the Journal of Industrial Relations.

Marian is widely published and is one of Australia’s leading 
researchers in the fields of women and work. She co-edited the 
ground-breaking collection ‘Women, Work and Care in the Asia 
Pacific’, published in 2017. She is currently Chief Investigator on 
a number of significant research grants, including the Australian 
Research Council’s ‘Centre of Excellence on Population Ageing 
Research’, and the University of Sydney’s ‘Australian Women’s 
Work Futures’ project.

Josh Bornstein 
Josh Bornstein is the head of Maurice Blackburn’s Employment 
and Industrial Relations Department. He is also a writer of opinion 
columns and essays. He recently contributed an article to the 
Journal of Industrial Relations entitled ‘Employees Are Losing; 
Have Workplace Laws Gone Too Far?’. Last year he contributing 
a chapter dealing with the fissuring of work in Australia to ‘The 
Wages Crisis in Australia-What it is and what to do about it’. Josh is 
a board member of the Australia Institute and deputy chair of the 
Racing Appeals and Disciplinary Tribunal.

Justice Mordy Bromberg
Justice Mordecai (Mordy) Bromberg was appointed to the Federal 
Court in December 2009. He is a National Coordinating Judge for 
the Federal Court’s Employment and Industrial Relations National 
Practice Area.

Having graduated from Monash University in Law and in 
Economics, he was an Associate to Justice Peter Gray of the 
Federal Court and then worked as a solicitor in Melbourne, 
Sydney, Hong Kong and London.

He joined the Victorian Bar in 1988 and in 2003 he was appointed 
Senior Counsel.  He practised predominantly in Industrial and 
Employment Law, Discrimination Law, and Administrative Law.  He 
was also a consultant to the International Labour Organisation.
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Renee Burns
Renee Burns is the Executive Director of the AIER. Previously, she 
has held management and advisory roles in Human Resource 
Management and Industrial Relations in local government and 
the private sector. Renee holds a Bachelor of Business (Human 
Resources/Industrial Relations) from the University of Newcastle 
and is currently undertaking a Master of Employment and Labour 
Relations Law at the University of Melbourne.

Sharan Burrow 
Sharan Burrow was re-elected for a third term as General 
Secretary of the International Trade Union Confederation at its 
4th ITUC World Congress in December 2018. Previously President 
of the Australian Council of Trade Unions (ACTU) from 2000 - 2010, 
she served as inaugural President of the ITUC from its foundation 
in Vienna in 2006. Sharan has led union negotiations on major 
economic reforms and in labour rights campaigns.

The ITUC is the world’s peak labour union body and has grown to 
represent 207 million workers in 163 countries and territories with 
331 national affiliates.

Dr Iain Campbell
Iain Campbell is an experienced social researcher with expertise 
in the areas of precarious employment, casual employment, 
underemployment and working-time patterns, both in Australia 
and internationally.  He is a Research Fellow at the Centre for 
Employment and Labour Relations Law at the University of 
Melbourne, working with colleagues on papers concerned with 
temporary migrant labour in Australia.

Professor Sara Charlesworth
Sara Charlesworth is Professor of Gender, Work and Regulation 
in the School of Management at RMIT University. Sara’s research 
interests centre on gender inequality in employment at the labour 
market, industry and organisational levels. Her recent research 
has focused on gender pay equity, sexual harassment and 
precarious work in feminised sectors, with particular attention to 
working time. Sara is currently engaged in several large cross-
national studies focused on frontline care work.

Lisa Chesters MP
Lisa Chesters MP has been the Federal Member for Bendigo 
since September 2013. Lisa was Lead Organiser for United voice 
for ten years before entering Parliament and she is passionate 
about workers’ rights. In her role as the Shadow Assistant Minister 
for Workplace relations during the 45th Parliament, Lisa was 
particularly vocal on the misuse of labour hire and temporary 
worker visas.

Marcus Clayton 
Marcus Clayton is the Head of Industrial Law at Peter Gordon’s 
new labour law firm, Gordon Legal. Marcus is one of Australia’s 
best-known union industrial lawyers. He has represented a wide 
range of unions, union officials and union members in industrial 
litigation, penalty proceedings, two anti-union Royal Commissions, 
general protections matters, rules disputes, administrative law 
challenges, coronial inquests, contempt of court cases and criminal 
prosecutions. In his over 37 years as a lawyer, Marcus has won a 
well-deserved reputation for his strategic, practical and industrially 
and politically astute advice.
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Scott Connolly
Scott Connolly was re-elected ACTU Assistant Secretary at 
the ACTU Congress in July 2018. Prior to this he was Assistant 
Secretary at the Transport Workers Union (TWU) Queensland 
branch. Scott started at the TWU as an Industrial Officer before 
moving across three branches over 16 years where he was 
instrumental in protecting workers in the transport industry, 
including legal changes to recognise trucks as a workplace and 
protecting bus drivers from violence. Scott was also involved in 
achieving domestic violence leave and increasing parental leave 
entitlements for Virgin members and leading the 2011 Qantas 
members’ campaign when management grounded the airline.

Professor Keith Ewing
Keith Ewing has been Professor of Public Law at King’s College 
London since 1989, after having held positions at the Universities 
of Edinburgh and Cambridge. He is President of the Institute of 
Employment Rights and the Campaign for Trade Union Freedom 
(trade union funded think tank and campaign organisation 
respectively), and Vice President of the International Centre 
for Trade Union Rights. He is the author and editor of several 
books on constitutional law and labour law, and has held visiting 
positions at several universities in Australia (Melbourne, Monash, 
Queensland, Sydney and University of Western Australia).

Daney Faddoul 
Daney Faddoul is Political Director of GetUp, with a focus on 
engagement with the political and legislative process. Prior to 
that, he was a Senior Campaigner in GetUp’s Economic Fairness 
team, leading campaigns to ensure corporations pay their 
fair share of tax, and stop unfair trade agreements attacking 
community rights and affordable medicines. Before GetUp, 
Daney worked in the trade union movement as an Organiser and 
Industrial Officer.

Professor Anthony Forsyth
Anthony Forsyth is a Professor of Law in the Graduate School of 
Business and Law, RMIT University, Melbourne, Australia.

Anthony’s research interests cover collective bargaining; the 
regulation of trade unions; labour hire; worker exploitation; 
and comparative labour law. He is currently working on a 
monograph examining the future of unions and collective worker 
representation in Australia, the USA, UK and Italy.

In October 2015, Professor Forsyth was appointed by the Victorian 
Government as Chair of the independent Inquiry into the Labour 
Hire Industry and Insecure Work. His main recommendations were 
implemented through the Labour Hire Licensing Act 2018 (Vic).

Dr Carina Garland
Dr Carina Garland is Assistant Secretary of Victorian Trades Hall 
Council, the peak body for unions in Victoria, representing over 
400,000 members across all industries and sectors in Victoria. She 
oversees the Young Workers Centre and Migrant Workers Centre, 
both based at Trades Hall. Prior to this, she was the National 
Communications Officer for National Union of Workers, has 
worked in Federal politics and completed her PhD in Gender and 
Cultural Studies at University of Sydney. Carina has been a union 
member her entire working life.

Andrew Giles MP
Andrew Giles MP was elected as the member for Scullin in 2013, 
and is Labor’s spokesperson for Cites and Urban Infrastructure, 
Multicultural Affairs and assisting for Immigration and Citizenship.

Andrew has always had a policy interest in cities, the future of 
work, climate change, immigration and social policy. He has 
contributed to public debate, as well as policy formulation within 
the ALP on these issues and on improving the health of our 
democracy.

Geoffrey Giudice
The Hon. Geoff Giudice AO, former President of the Australian 
Industrial Relations Commission and Fair Work Australia (now the 
Fair Work Commission); Honorary Professorial Fellow, Melbourne 
Law School; consultant, Ashurst Australia; Chair, Independent 
Review Panel under the Gambling Regulation Act; Chair, AFL 
Tribunal; Chair, Catholic Professional Standards Limited.

Associate Professor Joanna Howe
Dr Joanna Howe is Associate Professor of Law at the University 
of Adelaide and a consultant with Harmers Workplace Lawyers. 
She holds a Doctorate of Philosophy in Law from the University 
of Oxford where she studied as a Rhodes Scholar. Joanna is a 
leading Australian expert on the legal regulation of temporary 
labour migration. Joanna is the author and co-editor of three 
books and her work is internationally recognised. Her edited 
collection Temporary Labour Migration in the Global Era is the 
seminal international work on the regulation of transnational 
migration flows between countries on a temporary basis, and her 
monograph Rethinking Job Security provides a three-country 
study of unfair dismissal law. She is the project leader on a 
national horticulture research project investigating labour supply 
challenges and worker exploitation on farms. She is also a chief-
investigator on an ARC Discovery grant investigating unpaid work 
experience. Joanna has also led significant research projects for 
the Fair Work Ombudsman and the Government of Korea. Joanna 
is regularly invited to present evidence to Australian parliamentary 
inquiries and reviews into Australia’s temporary labour migration 
program and is a prominent commentator invited by many 
media outlets, including 7.30, Four Corners, Radio National, The 
Conversation and The Australian.

Carita Kazakoff
Carita studied law/arts in Western Australia, while working part 
time as a union industrial officer. Following graduation, Carita 
worked as an Associate to the Honourable Justice Rene Le Miere 
in the Western Australian Supreme Court, after which she left Perth 
to join Slater and Gordon in Melbourne.

Carita has worked in the Slater and Gordon Industrial & 
Employment Law department since 2012. Recently she was 
seconded to the Young Workers Centre at Victorian Trades Hall 
and spent two fantastic years as its Principal Solicitor fighting for 
the rights of young workers and in particular, campaigning against 
widespread and systemic wage theft.

Carita has experience dealing with industrial matters such as 
bargaining disputes, industrial action, defending prosecutions 
brought by regulatory authorities against unions and union 
officials, as well as individual matters such as unfair dismissals, 
general protections claims, underpayment claims, breach of 
contract and discrimination claims.
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Caroline Kelly
Caroline is a PhD Candidate at the Melbourne Law School. She 
researches in labour law and administrative / public law. Her PhD 
examines the expression of administrative law doctrines in the 
regulation and control of employer discretion under Australian 
labour law.

Caroline holds an LLM with distinction from University College 
London and a BA/LLB (Hons) from the University of Melbourne. 
Prior to joining Melbourne Law School, Caroline worked as a 
sessional academic at the University of Sydney, Researcher to the 
NSW Court of Appeal, and as Associate to The Hon Justice Richard 
Tracey AM RFD at the Federal Court of Australia. She also practised 
as a solicitor in commercial dispute resolution. Caroline has 
published in the Australian Journal of Labour Law.

Matt Kunkel
Matt Kunkel is the Director of the Migrant Workers Centre. The 
MWC is an organising centre, educating migrant workers about 
their workplace rights and campaigning to enforce them. Matt has 
more than a decade of experience working alongside low-paid 
and migrant workers, in a range of roles at both United Voice and 
the Victorian Trades Hall Council.

Ingrid Landau
Ingrid is a lecturer in the Department of Business Law and Taxation 
at Monash Business School. She researches in the areas of 
Australian labour law, and comparative and transnational labour 
regulation. Current projects focus on corporate labour rights due 
diligence in international supply chains; socially responsible public 
procurement in Australia, the US and the EU; and collective labour 
dispute resolution in Southeast Asia.  She teaches Employment 
Law, Employment Law in International Perspective, and Human 
Rights and Global Business. 

Ingrid regularly acts as a consultant to the International Labour 
Organisation, and has also acted as principal researcher on a 
major research project on good faith bargaining commissioned 
by the Fair Work Commission. She is on the Steering Committee of 
the Australian Corporate Accountability Network. Prior to joining 
academia, Ingrid worked for 7 years in the legal and international 
departments of the Australian Council of Trade Unions. She holds 
a B. Asian Studies (Vietnamese)(Hons)/LLB (Hons) from ANU, 
and is completing her PhD in the Centre for Employment and 
Labour Relations and the Institute for International Law and the 
Humanities at Melbourne Law School.

Tony Maher
Tony Maher has been General President of the Mining and Energy 
Division of the Construction, Forestry, Mining and Energy Union 
since August 1998, and National President of the broader CFMEU 
since 2004, chairing the executive that decides the national 
policy of the union. Tony also leads the union’s involvement in 
IndustriALL global union to which the CFMEU is affiliated and is a 
member of the International Executive Committee.

As well as many years’ experience running cases in industrial 
tribunals on behalf of members, Tony has led union work on 
climate change since 2006 including the Australian Government’s 
Carbon Capture & Storage Taskforce and the Prime Minister’s 
Energy Efficiency Advisory Group and represented Australian 
unions at several meetings of the UN Framework Convention on 
Climate Change.

Professor Jeremy Moss
Professor Moss’s main research interests are in political 
philosophy and applied philosophy. Current research interests 
include projects on: climate justice, the ethics of renewable energy 
as well as the ethical issues associated with climate transitions. 
He is Co-Director of the Practical Justice Initiative and leads the 
Climate Justice Research program at UNSW as part of the Practical 
Justice Initiative (PJI). Moss has published several books including: 
Reassessing Egalitarianism, Climate Change and Social Justice, and 
Climate Change and Justice (Cambridge University Press). He is the 
recipient of the Eureka Prize for Ethics, the Australasia Association 
of Philosophy Media Prize and several Australian Research 
Council Grants including most recently, Ethics, Responsibility and 
the Carbon Budget, with researchers from Adelaide, ANU and 
Oxford. He chaired the UNESCO working group on Climate Ethics 
and Energy Security. Recent publications include: ‘The Morality 
of Divestment’, Law and Policy, July 2017; ‘Mining and Morality’, 
Australian Journal of Political Science, Vol 51 No 3, 2016; ‘Going 
It Alone: Cities and States for Climate Action’, Ethics, Policy and 
Environment’, 12/2/18; ‘Justice and Climate Transitions’, Tasmanian 
Law Review, 37/2, 2018.

Michele O’Neil
Michele O’Neil is the President of the Australian Council of Trade 
Unions. Before being elected as ACTU President Michele was 
CFMEU Vice President and the National Secretary of the Textile 
Clothing and Footwear Union of Australia (TCFUA). Michele 
represented workers in the textile, clothing and footwear industry 
for 28 years and held a variety of union positions in her own 
union and in the broader trade union movement in Australia 
and globally. Michele led campaigns to win world leading rights 
for workers throughout clothing supply chains including for 
homebased outworkers. A model of supply chain accountability 
for workers which has increased pay and conditions for some 
of Australia’s most exploited workers. Michele was a founding 
member of the Fairwear Campaign and is Secretary of the national 
joint Union/Industry body, Ethical Clothing Australia Michele 
has been a long-term campaigner for the rights of the low paid, 
women, migrant workers, and asylum seekers.  

Professor David Peetz
David Peetz is professor of employment relations at Griffith 
University and a co-researcher at the Centre de recherche 
interuniversitaire sur la mondialisation et le travail (the Inter-
university Centre for Research on Globalisation and Work) in 
Canada.  He was recently a Distinguished Visiting Fellow at the 
Advanced Research Collaborative in the Graduate Center of the 
City University of New York, was once a manager in the Senior 
Executive Service of the Australian Government’s Department 
of Industrial Relations and has undertaken work for unions, 
employers, the International Labor Organisation, the OECD, and 
governments of both political persuasions in and outside of 
Australia.  He is a Fellow of the Academy of the Social Sciences in 
Australia.  His most recent book, The Realities and Futures of Work, 
will be published soon by Australian National University Press.

Alison Pennington
Alison Pennington is Economist at the Centre for Future Work, 
associated with the Australia Institute. Alison has written on 
the decline of enterprise bargaining in the private sector, labour 
reforms in New Zealand, and future skills systems. She has held 
previous roles with public sector unions and in the federal public 
service.
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Dr Patricia Renald
Dr Patricia Ranald is an honorary research fellow at the University 
of Sydney. And was formerly a Senior Research Fellow at the 
University of New South Wales. Dr Ranald has published widely 
on the social impacts of trade agreements and is Convener of 
the Australian Fair Trade and Investment Network (AFTINET), 
a network of 60 community organizations which advocates for 
fair trade policies based on human rights, labour rights and 
environmental sustainability.

Sarah Roberts
Sarah Roberts is the Assistant Secretary of the National Tertiary 
Education Union (Victoria). Prior to her election in 2018 she was 
the NTEU’s National Industrial Coordinator, and had worked for 
members in tertiary education in various elected and appointed 
union roles for the previous 18 years. Holding postgraduate 
qualifications in Law, Industrial Relations and Public Policy, since 
2001 Sarah has coordinated 4 rounds of enterprise bargaining 
across the national university sector. In the lead-up to the last 
federal election, Sarah was active working with the ACTU to 
develop the trade union movement’s proposal for changes to 
Australia’s labour laws.

Justice Iain Ross
Hon Justice Iain Ross AO is the President of Fair Work Commission. 
On 1 March 2012 Iain was appointed Judge of the Federal Court 
and President of Fair Work Australia (now Fair Work Commission). 
Prior to his present appointment, Iain was a Judge of the 
Supreme Court of Victoria and the President of the Victorian Civil 
and Administrative Tribunal. Iain was also Chair of the Council 
of Australasian Tribunals from June 2010 to April 2014 and the 
inaugural Chair of the Mediator Standards Board, a position he 
relinquished in October 2011.

Dr Julian Sempill
Dr Julian Sempill teaches at Melbourne Law School, The 
University of Melbourne, Australia. His research focusses on the 
history of, and prospects for, the relationship between liberal 
and republican ideas, on the one hand, and capitalism, on the 
other. He is particularly interested in the tendency of liberal and 
republican thought to apply double-standards in their treatment 
of state power and economic power. He has written on that 
subject in connection with Employment Law and Corporations 
Law. He is currently working on a book entitled Power and the Law 
(Cambridge University Press, Cambridge).

Jeff Sparrow
Jeff Sparrow is a writer, editor and broadcaster. He writes a regular 
column for Guardian Australia. His most recent books include 
Trigger Warnings: Political Correctness and the Rise of the Right and 
No Way But This: In Search of Paul Robeson.
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